Tayler Fusaro
Chapter 12 Top 5 
1. Would the group affective tone effect the overall effectiveness of any given group?  If the tone is negative overall, I would imagine that the effectiveness would be lower.  On the contrary, if the tone is positive overall then I would also imagine that the effectiveness of the group would be higher. 
2. There are many ways to achieve team building success.  However, every single time I have had a leader say we need to do some type of team building activity or team bonding activity no one wants to do it, or everyone is doubting it so badly that it doesn’t work.  Would there be a way that we can achieve team bonding with team building activities that don’t sound so terrible to participate in? 
3. I have a hard time believing that teams work better than groups do in general.  However, isn’t a team just a group with a common goal?  How would teams be more effective than groups? 
4. Claiming that the diverse groups would be disadvantaged because the members see each other as dissimilar is a bold statement.  However, this book was published in 2014 and in 2010. I wonder how that has changed because of how accepting the society has become. 
5. Interpersonal trust is extremely important because it allows you to know which member can handle which task.  This is the most important I believe, because if you give the incorrect task to the incorrect member then the team would fail at accomplishing certain tasks. Or they would just be behind on certain goals. 
