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The audience for this article would be scholars, researchers, and students who are interested in the sociology of race and diversity in organizational spaces. The article's format is an academic journal article, which means that it follows a specific format and style of writing that is commonly used in academic circles.
One important note about the creator, Adia Harvey Wingfield, is that she is a well-respected scholar in the field of sociology. She has published numerous articles and books on topics related to race, gender, and work, and has received several awards for her work.
Another important aspect of the article is its focus on the concept of "diversity demeanor." Wingfield uses this term to describe the ways in which employees in an organization are expected to present themselves in order to fit in with the organization's culture of diversity. This concept is important because it highlights the ways in which diversity and inclusion efforts in organizations can sometimes be superficial and not truly transformative.
"Saved" by Interaction, Living by Race: The Diversity Demeanor in an Organizational Space is an article that explores the experiences of individuals of different races within a corporate workplace. The article discusses the concept of a "diversity demeanor," which refers to the ways in which people of different races interact with one another in a professional setting.
The article argues that individuals often feel pressure to conform to certain racial stereotypes in order to fit in with their colleagues. For example, Black employees may feel that they need to present themselves as more "white" in order to succeed in their careers, while white employees may feel that they need to avoid certain topics or behaviors that could be perceived as racist.
The article also discusses the ways in which organizations can promote a more inclusive and diverse workplace culture, such as by providing training and support for employees from different racial backgrounds. Overall, the article emphasizes the importance of recognizing and addressing issues of race and diversity in the workplace in order to create a more equitable and welcoming environment for all employees.
