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STUDENT
UNITED
WAY GRANT
OF GREATER
ST .  LOUIS

Student United Way offers one-time
grants, up to $1,000 each, to provide
financial support for student-led service
initiatives. 
Applications needed to relate to the United
Way of Greater St. Louis’ impact areas of: 

a. Education
b. Strong communities
c. Financial stability 
d. Food and shelter
e. Health

Had the opportunity to hear about
initiatives that others students from
different universities were working on.
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Followed Expectations:
1. Use the grant within one year for its intended

purpose.
2. Return any unused funding if we did not use it in

an agreed upon manner.
3. Provide a mid-year progress update. 
4. Submit a final grant report at the end of project.

How Funds Were Used:
1. Goodie Baskets
2. Food

STUDENT
UNITED
WAY GRANT
OF GREATER
ST .  LOUIS
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MENTORING
EXPECTATIONS

Structure 
Educational time with students 
Orgnaization

High attendance 
Good engagement 
Attentiveness 
Eagerness to learn

FOR MENTORS 

FOR MENTEES 
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MENTORING
REALITY
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The attendance varied throughout the weeks, which we
had to learn to adapt to 
Discussed five-year plans, financial strategies, and team
bonding.  
Helped mentees with homework
Self-exploration

OUR GOAL IS TO PROVIDE STUDENTS WITH
SOMEONE THEY CAN LEARN FROM. THROUGHOUT
THE MENTORING PROGRAM WE PROVIDED MANY
WAYS IN WHICH THE MENTEES CAN LEARN AS WELL
AS THE MENTORS:

REALITY OF MENTORING
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SURVEY
Our survey aimed to:

Determine individuals' involvement and knowledge
of mentorship.
Identify reasons why some have yet to engage in
mentorship.
Improve our own mentoring programs based on
feedback.

Through this survey, we look to:
Understand the current state of mentoring
techniques.
Identify areas for improvement.
Tailor our mentorship strategies to meet the needs
of mentees better.
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CONCLUSION
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